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By Diego Verdugo 

Throughout the year, many months are recognized to promote 

awareness for different causes. During the month of October, many 

are acknowledged such as National Breast Cancer Awareness, 

Domestic Violence Awareness and National AIDS Awareness.  The 

following is some information regarding them and their history.  

National Breast Cancer Awareness Month (NBCAM) is an 

annual international health campaign organized by major breast cancer charities every 

October to increase awareness of the disease and to raise funds for research into its cause, 

prevention and cure.  The campaign also offers information and support to those affected by 

breast cancer.  In addition to providing a platform for breast cancer charities to raise 

awareness of their work and of the disease, NBCAM is also a prime opportunity to remind 

women to be breast aware for earlier detection. AstraZeneca, manufacturer of the breast 

cancer drugs Arimidex and Tamoxifen, founded the National Breast Cancer Awareness 

Month in 1985.  The aim of the NBCAM from the start has been to promote mammography 

as the most effective weapon in the fight against breast cancer. 

Domestic Violence Awareness Month (DVAM) evolved from the "Day of Unity" in 1981 

conceived by the National Coalition Against Domestic Violence.  The intent was to connect 

advocates across the nation who were working to end violence against women and their 

children. The Day of Unity soon became an entire week devoted to a range of activities 

conducted at the local, state, and national levels. The activities conducted all had common 

themes: mourning those who have died because of domestic violence, celebrating those who 

have survived, and connecting those who work to end violence.  The first Domestic Violence 

Awareness Month was observed in 1987. That same year marks the beginning of the first 

national domestic violence toll-free hotline.  

National AIDS Awareness Month , declared by President Ronald Reagan in 1988, evolved 

in an attempt to help educate the American public and prevent the spread of AIDS and HIV.  

Aside from basic education, AIDS awareness month is host to a number of charity drives 

intended to raise money for AIDS research. AIDS (Acquired Immune Deficiency Syndrome), 

caused by the Human Immunodeficiency Virus (HIV), attacks the immune system, and is 

spread by sexual contact with infected persons, needle sharing, or through transfusions with 

infected blood. Infected women can transmit the virus to their newborns before, during, or 

after birth.   
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By: Dzung Dang „13 

  

 Latino Heritage Month, is a nationally recognized 30-day period starting 

on September 15th and ending on October 15th that celebrates the long and 

important presence of Latino culture. The starting date was chosen because of 

the celebration of independence of five Latin American countries: Costa Rica, El 

Salvador, Guatemala, Honduras and Nicaragua. Originally, President Lyndon 

Johnson approved a week long celebration which was expanded in 1988 by President Ronald Reagan.  

 At Cornell College, organizations, such as OLA (Organization for Latino Awareness) and the Spanish 

conversation class have decided to celebrate Latino Heritage Month during the month of October.  Laura  

Sanchez-Lopez, Vice president of OLA, said “we have been trying really hard this year to spread more 

awareness around campus”. OLA, with more than 20 active members, meets Tuesday every week to discuss and 

plan events throughout the year. Normally, the meetings will start by new members introducing themselves and 

talking about their favorite things of Latino culture (food, family-oriented, traditions etc.). This activity prompts 

everyone to feel engaged in a specific cultural perspective and to feel welcome as their voices are heard. For this 

month, OLA will be doing a lot of activities to celebrate and to kickoff Latino Heritage Month, they hosted a 

potluck in Stoner House. Many students attended the event not only to enjoy the good food, but also to 

understand more about Latino‟s culture. 

 OLA is working extremely hard to have as many events as possible this month shows that the members 

of the organization are really passionate and hard-working in improving the campus awareness of the Latinos‟ 

culture. Most importantly, all of the events are open to the public, encouraging every student to come and 

understand more about Latino people and their culture. According to Laura, OLA not only enhances the 

awareness of the campus community, but also connect the Latino students in Cornell. In events, like Loteria, 

Latino students have a way of bridging the gap of Spanish speaking and non Spanish speaking students they can 

find their common background and hobbies without encountering language barrier.  

 Many students that come to Cornell,  face many challenges. Well, Laura‟s challenge included feeling 

really homesick when she first came to Cornell because where she lived. Latino is the majority, but in Cornell, she 

became minority. Everything was really different, the food, the people, the lifestyle. However, thanks to OLA, and 

Office of Intercultural Life, she felt much better as the year went by. OLA and ICL office are like second home to 

her, and she knows that she can always find someone to rely on and to talk to.  

 In addition, OLA provides a support system to other Latino organizations and clubs so that they will grow 

stronger and bigger. The OLA executive board and active members are from different backgrounds and half of 

them are not Latinos. This demonstrates that Latino cultural awareness is spreading and growing stronger to 

other cultures as well. More and more people are interested in the culture itself and want to experience it. OLA is 

trying to do on campus is to educate students and break 

stereotypes against Latino students and to increase the 

diversity on campus. After all, students should try 

experiencing not only Latino culture, but also many other 

cultures through activities on campus, to really understand 

the traditions and the people. Having an open mind and 

making fewer assumptions are the best ways to learn about 

other cultures and eliminate stereotypes. 
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Organization Profile: Organization for Latino Awareness (OLA) 

 
by: Claire Solak „13 
 
 The Organization for Latino Awareness (OLA) states directly in their mission 

statement that the organization “believe[s] in the need for education of Latino Culture for 

the Cornell Campus and the greater Mount Vernon area.”  This statement summarizes the 

relationship between OLA and the Cornell community.  In past years there have been a 

number of events sponsored by OLA to educate students, faculty/staff, and townspeople 

about Latino heritage and culture including a number of lectures, Posadas in December, 

and Latino Heritage Month in October 

 Latino Heritage month offers a grand opportunity for Cornell students to learn about Latino culture.  

Throughout the month OLA has teamed up with Sister4Sister to highlight a Latina woman each week of October.  They 

also have fun activities such as Salsa in the Ratt on Oct. 8
th
 from 7-9pm to learn/interact with a traditional Latin American 

style of dance.  They will also be hosting a Loteria on October 27
th
 as a Bingo/Discussion night in Harlan dining room 

from 8-10pm. 

I was lucky enough to attend their Latino Heritage Month Potluck on Oct. 1
st
.  It was by far one of the most 

successful events I‟ve ever attended at Cornell.  Though it was catered by La Pasadita (the Mexican restaurant at the 

edge of town), students were still encouraged to flaunt their culinary skills by providing a side dish.  Many did providing 

dishes such as salsa, flan, and Mexican rice.  The exquisite food and excellent company made for a delectable evening.  

Several dozens of people attended, at the very least stopping in for a bite to eat.  If past performance is any indicator of 

future success, OLA is in for a rampantly successful year sharing Latino culture with Cornell and Mount Vernon. 

Student Profile 
Name: Aracely Martinez 
 
Hometown: Muscatine, IA 
 
Major: Secondary Education and Spanish, maybe minor in Psychology  
 
Year: Class of 2013 
 
What she likes about Cornell:  This is a difficult question because I love everything about 
Cornell! It truly is my home away from home. I like the people, the classes, the size, the sense 
of a united community, the opportunities, the way I have been personally challenged, and the 
support. 
 
Activities: Cheerleading- Co-Social Chair, Hall Council Advisor for Pauley-Rorem, OLA- Secretary, CASA, Lunch 
Buddies, PALS mentor, Women's Bible Study, Deepwater, STAR Tele-counselor 
 
Future Plans:  After Cornell, I want to teach Spanish in a „high-risk, low-income‟ high school, while I continue working 
toward a Psychology degree and a certification to teach French as well. 
 
What ICL means to her: The ICL groups on campus allow me to show that I am proud of my background and can 
share it with other students. Simultaneously, they allow me to explore and learn about other cultural backgrounds. 
Everyone is welcoming and accepting and I feel at home with them. Often, students think that they can't join OLA 
because they aren't Latinos or BACO because they aren't Black or even Sister4Sister because they aren't female. 
That is completely false! Through ICL students have the opportunity to celebrate their differences without feeling 
judged and as a result, those differences bring us closer together. 
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Alumni Profile 

C U L T U R A L  C O N N E C T I O N  

Name: Carol Harris 

 

Hometown: Darien, IL 

 

Graduation Year: 1976 

 

Major: Psychology, French & Education 

 

Career Updates: My career path stalled when I was downsized from my General Management 

position with a company for whom I had worked 20 years.  For the past six years, I have been 

working as a Senior Security Consultant for Alarm Detection Systems in Aurora, Illinois.  I am a 

natural born organizer, so I often find myself planning events on a small and large scale for non for profits organizations 

with whom I have been affiliated.  

 

Future plans: I am convinced that I have a novel or two inside of me and I hope to become an author someday.   

 

What you liked about Cornell: As I reflect on my four years at Cornell, I recall the beauty of the campus, especially in the 

fall.  I have fond memories of my psychology and French professors and the encourage that they provided me when I 

decided to spend a semester in France.  My statistics professor would stay after class and help us with the challenging 

formulas until we got it.  I developed friendships on campus that have are thriving and which culminated this summer in a 

reunion of Black Cornellians from the years 1972 - 1979.  There are so many things that I like about Cornell, but I would 

have to say that overall, the quality of education and the relationships that I developed were the most significant aspects of 

my experience at Cornell. 

 

Favorite Memories: I enjoyed playing cards and Scrabble on campus during my free time. 

 

What ICL has meant to you: I never heard of ICL until earlier this year.  When I attended Cornell, we referred to 

ourselves as Students for Black People.  From 1972 – 1976, the SBP was a self managed group, as I recall.  We 

socialized together and we all knew the history of how the black student organization became an entity.  The ICL 

embraces all minorities and frankly, that was not the case when I was on campus.   

 

Advice to Cornell Students:  Number One – While on Campus College cannot be “done over.”  What you do on 

campus these four years will impact you for the rest of your life, in every job interview that you may have, in the quality of 

your performance at work, in your ability to be a good networker, and in the quality of life that you would like to have.  So, 

yes you need to study, but you also need to develop and maintain the relationships with your classmates because they will 

be important in the future. 

  

Number Two – While in the Work Force Be  prepared.  If do are not good with budgeting, learn.  Live under your means 

and try not to rely on credit cards for the things you want, not unless you like paying $400 overall for a $80 pair of shoes.   

Always have in reserve at least six to twelve months income so that you will weather a crisis.  This reserve fund gets built 

over time, but commit to building it. (I have been unemployed three separate times for a year.  Each time, I decided the 

amount of time to stay off work because I could.) As you progress in your career and attain higher income levels, 

remember to save for retirement because you surely would like your standard of living to stay the same.   







Upcoming OLA Events 
 

10/15-16/10 Iowa Latino 

 Conference at the University 
 of Iowa  

10/27/10  8pm Loteria 

(Bingo Night) in  
Harlan Dining Room 

10/30/10  OLA/KRNL 

Halloween Dance Party;  
Time and place TBA 

11/14/10  BACO/OLA      

Thanksgiving  Dinner;  
Time and place TBA 

For more information contact 
DVerdugo12@cornellcollege.edu 


