\ Monumental Times

NACUFS 2008 - WasHINGTON, DC

October 25, 2007

Dear Colleague,

Itis with pleasure that | announce the 2008 Summer Foodservice Management Internship Program, sponsored
by the National Association of College and University Food Services (NACUFS) with support from the
Association of College and University Housing Officers - International (ACUHO-I). In our fifty year history, we
have provided hands-on management training to over 1,950 students.

Three informational posters are enclosed. Please attach a poster to a community bulletin board and please
forward one copy to the career planning and placement center on your campus. The application deadline is
January 25, 2008. The application process is available online at www.nacufs.org. Interviews will take place
during the month of February, and placement offers will be made to applicants by the third week of March.

To request additional posters, please contact Christine Duffy, NACUFS member service coordinator, at (517)
332-2494 or cduffy@nacufs.org.

If there is another person on your campus who should receive these materials as well, please feel free to
contact me by one of the methods listed below.

Thank you for your support and cooperation in conveying this information to students.

Sincerely,

Lisa Krausman, Chair

Foodservice Management Internship Committee
Rialto Residential Restaurant

2003 Campus Street

University of Northern lowa

Cedar Falls, IA 50614-0290

Phone 319.273.2205

Fax:  319.273.3142

Email: lisa.krausman@uni.edu

The National Association of College & University Food Services
2525 Jolly Road, Suite 280  Okemos, MI 48864-3680 e Phone (517) 332-2494 ¢ Fax (517) 332-8144 ¢ www.nacufs.org
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November 1, 2007

Residence Life

Cornell College

600 First Street West
Mt. Vernon, lowa 52314

Dear Sir or Madam,

It's no secret that taunting, ostracism and even harassment often target men who aren't seen
as masculine enough or women who aren't seen as feminine enough. In fact, one-third of
college and university students report being harassed or discriminated against on
campus for not fitting expectations of masculinity or femininity — according to a recent
survey sponsored by the Gender Public Advocacy Coalition.
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To attract the best and brightest, colleges and universities
must ensure that their campuses are safe, welcoming and
productive environments for all students. If you are interested in taking additional steps toward
making Cornell College’s campus inclusive, please don’t hesitate to reach out to us for help at

genius@gpac.org or 202.462.6610.

For Equality,
LUV D
Riki Wilchins

Executive Director




